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2 4 1 4  B u l l  S t r e e t  
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5 0 0 0  B r o a d  R i v e r  R o a d  
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Area VR Office 
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3009 4th Avenue 
Dillon: 
VR Sub-office 
South Second Avenue 
Florence: 
Area VR Office 
B. Keith Floyd 
W. Darlington Street at Jody 
Palmetto Center 
Robert L. Stevens 




1539 Old Georgia lfighway 
Georgetown: 
VR Sub-office 
103 Queen Street 
Greenville: 
Area VR Office 
O.D. Parker 
1 OS Parkins Mill Road 
DDD Regional Office 
Paul M. Kelly 
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300 University Ridge 
lfolmesview Center 
Joe E. Aiken 
RouteS 
Old Easley Bridge Road 
Greenwood: 
Area VR Office 
If. Chris Caver 
2345 Laurens ffighway 
Hartsville: 
VR Sub-office 




114 N. Academy Street 
Lancaster: 




Area VR Office 
Charles M. Wilson 
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Marlboro: 
Area VR Office 
Larry M. McAlister 




111 Pine Street 
Newberry: 
VR Sub-office 
2119 Wilson Road, lfwy. #76 
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Seneca 
Orangeburg: 
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John A. Lybrand 
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MacDougall Youth Program 
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Rock Hill: 
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1 4 1 0 - C  B o s t o n  A v e n u e  
S t a t e  O f f i c e  
1 4 1 0  B o s t o n  A v e n u e  
W i l  L o u  G r a y  O p p o r t u n i t y  S c h o o l  
V R  E v a l u a t i o n  U n i t  
L a R u e  B e t t i s  
W e s t  C a m p u s  R o a d  
W i n n s b o r o :  
V R  S u b - o f f i c e  
1 2 0  N o r t h  C o n g r e s s  S t r e e t  
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V .  I n t e r n a l  C h a n g e s  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o p e n e d  i t s  n e w  
f a c i l i t y  i n  H a r t s v i l l e .  T h e  n e w  H a r t s v i l l e  V o c a t i o n a l  R e h a b i l i t a t i o n  S u b - o f f i c e  
r e p l a c e d  t h e  o f f i c e  l o c a t e d  a t  1 0 2 3  W e s t  C a r o l i n a  A v e n u e  i n  H a r t s v i l l e .  W i t h  
t h e  m o v e  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  e x p a n d e d  i t s  e v a l u a t i o n  
s e r v i c e s  a v a i l a b l e  t o  t h e  c i t i z e n s  o f  D a r l i n g t o n  C o u n t y .  
T h e N  a t i o n a l  I n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h  ( N I D R R ) ,  a n  
a r m  o f  t h e  D e p a r t m e n t  o f  E d u c a t i o n  i n  W a s h i n g t o n ,  D . C . ,  o f f i c i a l l y  a w a r d e d  
a  g r a n t  t o  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n  J u n e .  
T h e  m o n e y  w i l l  b e  u s e d  t o  e s t a b l i s h  t h e  S o u t h  C a r o l i n a  A s s i s t i v e  T e c h n o l o g y  
P r o j e c t .  ( A d a p t i v e  a i d s  o r  d e v i c e s  w h i c h  h e l p  i n d i v i d u a l s  w i t h  d i s a b i l i t i e s  
b e c o m e  m o r e  i n d e p e n d e n t  i n  e d u c a t i o n ,  e m p l o y m e n t ,  d a i l y  l i v i n g  a n d  
r e c r e a t i o n  a r e  n o w  r e f e r r e d  t o  a s  a s s i s t i v e  t e c h n o l o g y . )  
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VI. The South Carolina State Agency 
of Vocational Rehabilitation 
The South Carolina State Agency of Vocational Rehabilitation sets policy 
under which the South Carolina Vocational Rehabilitation Department oper-
ates. 
The seven members, appointed by the governor and confirmed by the Senate, 
serve seven-year terms. 
Each member represents one congressional district. There is one member-at-
large. 
E. Roy Stone Jr., Greenville 
4th Congressional District, 1993 
chairman 
H. Lucius Laffitte, M.D., Allendale 
member-at-large, 1992 
vice chairman 
Phillip J. Canders, Blythewood 
2nd Congressional District, 1994 
Harry W. Findley, Anderson 
3rd Congressional District, 1996 
H. Allen Morris, Moncks Corner 
6th Congressional District, 1995 
Alease G. Samuels, Walterboro 
1st Congressional District, 1993 
J. Hewlette Wasson, Laurens 
5th Congressional District, 1998 
In addition, Joe S. Dusenbury, commissioner of the South Carolina Voca-
tional Rehabilitation Department, serves as the agency's secretary. 
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V I I .  H i s t o r y  
1 9 2 0  
W o r l d  W a r  I  c r e a t e s  a  n e e d  f o r  a  p r o g r a m  t o  r e t u r n  a  l a r g e  p o p u l a t i o n  o f  
v e t e r a n s  w i t h  d i s a b i l i t i e s  t o  g a i n f u l  e m p l o y m e n t .  
P r e s i d e n t  W o o d r o w  W i l s o n  s i g n s  i n t o  l a w  t h e  S m i t h - F e s s  A c t  m a k i n g  
a v a i l a b l e  f i n a n c i a l  a i d  t o  a l l  s t a t e s  - a i d  t o  h e l p  t h e m  d e v e l o p  p r o g r a m s  o f  
g u i d a n c e ,  t r a i n i n g  a n d  p l a c e m e n t  f o r  p e o p l e  w h o s e  p h y s i c a l  d i s a b i l i t i e s  
m a k e  t h e m  v o c a t i o n a l l y  h a n d i c a p p e d .  
1 9 2 7  
S u c h  a  r e h a b i l i t a t i o n  p r o g r a m  d o e s  n o t  s t a r t  i n  S o u t h  C a r o l i n a  u n t i l 1 9 2 7 ,  
w h e n  t h e  S o u t h  C a r o l i n a  G e n e r a l  A s s e m b l y  a u t h o r i z e s  t h e  s t a t e  s u p e r i n t e n -
d e n t  o f  e d u c a t i o n  t o  a c c e p t  t h e  f e d e r a l  f u n d s  a v a i l a b l e  f o r  v o c a t i o n a l  r e h a b i l i -
t a t i o n  a n d  t o  c r e a t e  t h e  D i v i s i o n  o f  V o c a t i o n a l  R e h a b i l i t a t i o n  o f  t h e  S o u t h  
C a r o l i n a  D e p a r t m e n t  o f  E d u c a t i o n .  
W i t h  a  s t a f f  o f  t w o  p e o p l e ,  t h e  D i v i s i o n  o f  V o c a t i o n a l  R e h a b i l i t a t i o n  b e g i n s  
p r o v i d i n g  v o c a t i o n a l  t r a i n i n g  t h r o u g h  v o c a t i o n a l  s c h o o l s  i n  C h a r l e s t o n  a n d  
G r e e n v i l l e  a n d  t h r o u g h  o n - t h e - j o b  t r a i n i n g .  
1 9 4 3  
T h e  p a s s a g e  o f  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  A m e n d m e n t s  o f  1 9 4 3  
d r a s t i c a l l y  c h a n g e s  v o c a t i o n a l  r e h a b i l i t a t i o n  b y  e x t e n d i n g  s e r v i c e s  t o  i n d i -
v i d u a l s  w i t h  m e n t a l  r e t a r d a t i o n .  
T h e  a c t  a l s o  p r o v i d e s  t h a t  a  r e h a b i l i t a t i o n  c l i e n t  c a n  r e c e i v e  a n y  s e r v i c e  
n e c e s s a r y  t o  r e a l i z e  f u l l  e m p l o y m e n t  p o t e n t i a l  a n d  m a k e s  f e d e r a l  f u n d s  
a v a i l a b l e  t o  p r o v i d e  r e q u i r e d  m e d i c a l ,  s u r g i c a l ,  a n d  o t h e r  p h y s i c a l  r e s t o r a -
t i o n  s e r v i c e s .  
1 9 5 4  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  A c t  o f  1 9 5 4  i m p r o v e s  f i n a n c i n g  f o r  t h e  p r o -
g r a m  i n  o r d e r  t o  h e l p  t h e  s t a t e s  i m p r o v e  t h e i r  s e r v i c e s .  
T h i s  a c t  a l s o  m a k e s  i t  p o s s i b l e  f o r  a  s e p a r a t e  c o m m i s s i o n  t o  a d m i n i s t e r  S o u t h  
C a r o l i n a ' s  v o c a t i o n a l  r e h a b i l i t a t i o n  p r o g r a m .  
1 9 5 7  
T h e  S o u t h  C a r o l i n a  G e n e r a l  A s s e m b l y  s e e s  t h i s  a s  a n  o p p o r t u n i t y  f o r  
v o c a t i o n a l  r e h a b i l i t a t i o n  t o  h e l p  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i t i e s  a n d  
p a s s e s  l e g i s l a t i o n ,  A c t  1 0 8 ,  i n  1 9 5 7  t o  m a k e  S o u t h  C a r o l i n a ' s  p r o g r a m  a  
s e p a r a t e  s t a t e  a g e n c y  w i t h  p e r m a n e n t  a g e n c y  s t a t u s .  
T h e  n e w l y - c r e a t e d  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
g o e s  r i g h t  t o  w o r k - c r e a t i n g  a  n e t w o r k  o f  l o c a l  o f f i c e s  t o  b e t t e r  s e r v e  t h e  
m a j o r  p o p u l a t i o n  a r e a s  i n  t h e  s t a t e  a n d  d e v e l o p i n g  a  n e t w o r k  o f  r e f e r r a l s .  
S o u t h  C a r o l i n a  b e c o m e s  t h e  f i r s t  s t a t e  i n  t h e  n a t i o n  t o  s e t  u p  a  r e h a b i l i t a t i o n  
f a c i l i t y  w i t h i n  a  s t a t e  h o s p i t a l  s e t t i n g  t o  p r o v i d e  s e r v i c e s  t o  t h e  i n s t i t u t i o n a l -
i z e d  p e r s o n  w i t h  m e n t a l  i l l n e s s .  I t  i s  a l s o  o n e  o f  t h e  f i r s t  s t a t e s  t o  w o r k  w i t h  
i n d i v i d u a l s  w i t h  m e n t a l  r e t a r d a t i o n  w i t h i n  i n s t i t u t i o n s .  
1 1  
1960-1972 
In 1960 the South Carolina Vocational Rehabilitation Department establishes 
in Greenville the first area vocational rehabilitation work training center. 
To better utilize tax dollars, the department begins to enter into cooperative 
agreements with other state agencies and institutions including the Depart-
ment of Corrections, the South Carolina Department of Education, local 
school districts and the Medical University of South Carolina. 
1973 
The department's mission changes when the Vocational Rehabilitation Act, 
federal legislation which places emphasis on services for persons with severe 
disabilities, is passed. 
1976 
ThedepartmentopensitsfirstWestColumbiaCampusfacility,anevaluation 
facility with 18 beds serving clients from all areas of the state. The building 
was named to honor Dill D. Beckman who retired in 1976. 
1979 
The Independent Living Program, funded by a federal grant, is established. 
This program allows the department to increase the independence level of 
people with more severe disabilities, people who will probably never join the 
work force. 
1984 
The department launches its Computer Training Program, providing in-
struction in computer programming to carefully-selected, highly-qualified 
persons with disabilities. 
Construction ends on the 34,000-square-foot state headquarters, the Joe S. 
Dusenbury State Office Building, located on Boston A venue in West Colum-
bia. It houses the administrative and support services departments of the 
statewide vocational rehabilitation program. 
1986 
The department builds a Barrier-Free Model Home on the West Columbia 
Campus to demonstrate ways people with mobility difficulties might in-
crease their homes' accessibility. 
1987 
The department adds a Rehabilitation Engineering Program in July. This 
program looks atthe physical barriers individuals with disabilities encounter 
and uses an engineering approach toward helping those individuals on the 
job, at home, etc. 
The Computer Training Program moves to a new facility, the Robert E. 
MeN air Building, and adds computer assisted drafting and automated office 
occupations to its curriculum. 
The department opens an 18-bedroom dormitory, the Richard W. Riley 
Building, attached to the computer training program building. The building 
houses trainees from across the state during their training. 
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I n  O c t o b e r  t h e  d e p a r t m e n t ' s  M u s c u l a r  D e v e l o p m e n t  P r o g r a m  d e d i c a t e s  i t s  
n e w  b u i l d i n g ,  a n  u l t r a m o d e n 1  f a c i l i t y  f e a t u r i n g  s t a t e - o f - t h e - a r t  p h y s i c a l  
t h e r a p y  e q u i p m e n t ,  a  t h e r a p e u t i c  s w i m m i n g  p o o l ,  a  w e l l - e q u i p p e d  e x e r c i s e  
a r e a  a n d  a  s t e a m  r o o m .  T h e  b u i l d i n g  w a s  n a m e d  t h e  E r n e s t  " F r i t z "  H o l l i n g s  
B u i l d i n g  t o  h o n o r  H o l l i n g s  f o r  h i s  l o n g  t i m e  s e r v i c e  t o  t h e  d e p a r t m e n t .  
T h e  d e p a r t m e n t  b e g i n s  t h e  C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l o g y  S e r v i c e s  
( C R T S ) ,  f u n d e d  b y  t h e  N a t i o n a l  I n s t i t u t e  o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  
R e s e a r c h  ( N I D R R ) ,  a n  a g e n c y  o f  t h e  U n i t e d  S t a t e s  D e p a r t m e n t  o f  E d u c a t i o n .  
T h e  c e n t e r  a s s e s s e s  t h e  n e e d  f o r ,  i m p r o v e s ,  a n d  e x p a n d s  t h e  a p p l i c a t i o n  o f  
t e c h n o l o g y - r e l a t e d  s e r v i c e s  t o  p e r s o n s  w i t h  d i s a b i l i t i e s  a n d  d e v e l o p s  t e s t  
m o d e l s  o f  d e l i v e r y  s y s t e m s  f o r  r e h a b i l i t a t i o n  t e c h n o l o g y  s e r v i c e s  i n  S o u t h  
C a r o l i n a .  
1 9 8 8  
I n  D e c e m b e r  t h e  J . M .  F o u n d a t i o n  s e l e c t s  t w o  o f  t h e  d e p a r t m e n t ' s  p r o g r a m s  
a s  f i n a l i s t s  i n  t h e  1 9 8 8  S e a r c h  f o r  E x c e l l e n c e  c o m p e t i t i o n .  
T h e  f o u n d a t i o n  h o n o r s  t h e  c o m p u t e r  p r o g r a m m e r  t r a i n i n g  c o u r s e  a n d  t h e  
V o c a t i o n a l R e h a b i l i t a t i o n / C i t i z e n s a n d S o u t h e m N a t i o n a l B a n k ' s J o b R e a d i -
n e s s  P r o g r a m  a s  t w o  o f  t h e  n a t i o n ' s  f i n e s t  s e r v i c e  p r o g r a m s .  
1 9 9 0  
I n  A u g u s t  t h e  d e p a r t m e n t  c e l e b r a t e s  t h e  p a s s a g e  o f  t h e  A m e r i c a n s  W i t h  
D i s a b i l i t i e s  A c t .  D u r i n g  t h i s  c e r e m o n y  t h e  d e p a r t m e n t  d e d i c a t e s  t h e  r e -
c e n t l y - c o m p l e t e d  f a c i l i t i e s  o f  t h e  C e n t e r  f o r  C o m p r e h e n s i v e  P r o g r a m s  o n  t h e  
W e s t  C o l u m b i a  C a m p u s .  
I n  O c t o b e r ,  t h e  R e h a b i l i t a t i o n  S e r v i c e s  A d m i n i s t r a t i o n  i n  W a s h i n g t o n ,  D . C . ,  
n a m e s  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t ' s  C o m p u t e r  T r a i n i n g  P r o -
g r a m  a s  o n e  o f  t h e  n a t i o n ' s  f i v e  e x e m p l a r y  p r o g r a m s  t h a t  i n c r e a s e  e m p l o y -
m e n t  o p p o r t u n i t i e s  f o r  p e o p l e  w i t h  d i s a b i l i t i e s .  
I n  D e c e m b e r ,  t h e  J . M .  F o u n d a t i o n  h o n o r s  t h e  d e p a r t m e n t ' s  A i k e n  V o c a t i o n a l  
R e h a b i l i t a t i o n  T r a i n i n g  C e n t e r  a s  a  f i n a l i s t  i n  i t s  1 9 9 0  S e a r c h  f o r  E x c e l l e n c e  
c o m p e t i t i o n .  
1 9 9 1  
I n  F e b r u a r y  t h e  d e p a r t m e n t  o p e n s  i t s  H a r t s v i l l e  V o c a t i o n a l  R e h a b i l i t a t i o n  
S u b - o f f i c e  w h i c h  r e p l a c e s  t h e  f a c i l i t i e s  l o c a t e d  a t  1 0 2 3  W e s t  C a r o l i n a  A  v e n u e  
i n  H a r t s v i l l e .  
I n  J u n e ,  t h e  d e p a r t m e n t  r e c e i v e s  a  g r a n t  f r o m  t h e  N a t i o n a l  I n s t i t u t e  o n  
D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h ,  e s t a b l i s h i n g  t h e  S o u t h  C a r o l i n a  
A s s i s t i v e  T e c h n o l o g y  P r o j e c t .  T h e  p r o j e c t  w i l l  h e l p  c r e a t e  a s s i s t i v e  t e c h n o l -
o g y  s e r v i c e  d e l i v e r y  p r o g r a m s  f o r  p e o p l e  w i t h  d i s a b i l i t i e s  t h r o u g h o u t  t h e  
s t a t e .  A s s i s t i v e  t e c h n o l o g y  u s e s  a d a p t i v e  a i d s  o r  d e v i c e s  t o  h e l p  i n d i v i d u a l s  
w i t h  d i s a b i l i t i e s  b e c o m e  m o r e  i n d e p e n d e n t .  
1 3  
VIII. Programs 
A. The Process 
South Carolina Vocational Rehabilitation Department offices across the state 
provide vocational rehabilitation services to South Carolinians with disabili-
ties. 
These services help prepare clients for and help them find suitable employ-
ment. 
During fiscal year 1990-1991, the South Carolina Vocational Rehabilitation 
Department successfully rehabilitated 8,213 South Carolinians with disabili-
ties. 
Eligibility 
Any individual who has a physical or mental disability which, for that 
individual, constitutes or results in a substantial handicap to employment-
but for which there is a reasonable expectation that with vocational rehabili-
tation services that individual could be employed - is eligible to receive 
services from the South Carolina Vocational Rehabilitation Department. 
Evaluation 
Once an individual applies to the South Carolina Vocational Rehabilitation 
Department, the vocational rehabilitation counselor arranges a medical 
evaluation to identify the physical and/ or mental disability. 
During the diagnostic evaluation phase, the staff identifies those job-related 
functions the individual can and cannot perform through standardized 
testing, counseling, work sampling, work evaluation and/ or a review of past 
work history. 
Once the staff establishes that the individual is eligible to receive services 
from the South Carolina Vocational Rehabilitation Department, the coun-
selor and the individual use the information gathered during the evaluation 
to develop an individualized written rehabilitation program, a program of 
services tailored specifically for that client. 
This individualized written rehabilitation program outlines specific rehabili-
tation services designed to reduce, remove or accommodate the client's 
vocational disability or disabilities. It takes into consideration the client's 
medical, social, psychological and vocational needs, interests, and aptitudes 
as identified by the evaluation. 
Counseling and Guidance 
Counseling and guidance services are primarily provided within the coun-
selor I client relationship throughout the entire rehabilitation program. 
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J o b  P l a c e m e n t  
A l l  s e r v i c e s  c o n t r i b u t e  t o w a r d  t h e  c l i e n t ' s  j o b  p l a c e m e n t .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  c o n s i d e r s  n o  c l i e n t  r e h a b i l i t a t e d  
u n t i l  h e  o r  s h e  b e g i n s  w o r k i n g  o n  a  j o b  s u i t e d  t o  h i s  o r  h e r  v o c a t i o n a l  
c a p a c i t i e s  a n d  p h y s i c a l  a b i l i t i e s .  
A d d i t i o n a l  S e r v i c e s  
S o m e  c l i e n t s  m a y  r e q u i r e  a d d i t i o n a l  s e r v i c e s  p r i o r  t o  j o b  p l a c e m e n t  l i k e  
a d j u s t m e n t  s e r v i c e s ,  e x t r a  t r a i n i n g ,  t h e  p r o v i s i o n  o f  a r t i f i c i a l  a p p l i a n c e s  o r  
o t h e r  s e r v i c e s .  
T h e  d e p a r t m e n t  p u r c h a s e s  o t h e r  s e r v i c e s  b a s e d  o n  t h e  c l i e n t s '  e c o n o m i c  n e e d  
a n d  a b i l i t y  t o  p a r t i c i p a t e  i n  t h e i r  r e h a b i l i t a t i o n .  
A d j u s t m e n t  S e r v i c e s  
D u r i n g  t h e  c l i e n t ' s  p a r t i c i p a t i o n  i n  r e h a b i l i t a t i o n  s e r v i c e s ,  t h e  c l i e n t  m a y  
r e c e i v e  a d j u s t m e n t  s e r v i c e s ,  i f  n e c e s s a r y - c l a s s e s  i n  w h i c h  t h e  c l i e n t  w o r k s  
t o  d e v e l o p  s o c i a l  s k i l l s ,  j o b  i n t e r v i e w i n g  s k i l l s ,  j o b  s u r v i v a l  s k i l l s ,  c o p i n g  
s k i l l s ,  a n d  g o o d  h y g i e n e  s k i l l s ,  f o r  e x a m p l e  - a s  w e l l  a s  t r a i n i n g  i n  t h e  
r e h a b i l i t a t i o n  c e n t e r  t o  b u i l d  w o r k  t o l e r a n c e ,  e n d u r a n c e ,  w o r k  s k i l l s ,  e t c .  
T h e s e  s e r v i c e s  h e l p  t h e  c l i e n t  l e a r n  t o  d e a l  w i t h  d a y - t o - d a y  s i t u a t i o n s  a n d  
p r o b l e m s  a n d  l e a r n  t o  g e t  a l o n g  i n  t h e  c o m m u n i t y  a n d  o n  t h e  j o b .  
T r a i n i n g  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  m a y  s p o n s o r ,  w h e n  a p p r o p r i a t e ,  
s o m e  c l i e n t s '  c o u r s e  w o r k  o r  s p e c i a l  s k i l l s  t r a i n i n g  t h r o u g h  v o c a t i o n a l  
s c h o o l s ,  t r a d e  s c h o o l s ,  t e c h n i c a l  s c h o o l s ,  b u s i n e s s  s c h o o l s ,  c o l l e g e s  o r  u n i v e r -
s i t i e s - w h e n  s u c h  c o u r s e  w o r k  e q u i p s  t h e  c l i e n t  w i t h  t h e  s k i l l s  n e e d e d  t o  
i m p r o v e  h i s  o r  h e r  m a r k e t a b i l i t y  a n d  i f  t h e  c l i e n t  i s  u n a b l e  t o  o b t a i n  a s s i s t a n c e  
t h r o u g h  o t h e r  s o u r c e s .  
A r t i f i c i a l  A p p l i a n c e s  
I f  a  c l i e n t  n e e d s  a  w h e e l c h a i r ,  l i m b ,  b r a c e ,  h e a r i n g  a i d ,  o r  o t h e r  k i n d  o f  
a r t i f i c i a l  a p p l i a n c e  i n  o r d e r  t o  p e r f o r m  s a t i s f a c t o r i l y  o n  t h e  j o b ,  t h e  d e p a r t -
m e n t  m a y  h e l p  p r o v i d e  t h e s e  a r t i f i c i a l  a p p l i a n c e s .  
O t h e r  
I n  a d d i t i o n ,  t h e  d e p a r t m e n t  m a y  h e l p  s o m e  c l i e n t s  b y  p r o v i d i n g  o t h e r  
m i s c e l l a n e o u s  s e r v i c e s .  
F o r  i n s t a n c e ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  m a y  h e l p  t h e m  
a c q u i r e  o c c u p a t i o n a l  l i c e n s e s ,  t o o l s ,  e q u i p m e n t  o r  s u p p l i e s  - i f  t h e s e  s e r -
v i c e s  s i g n i f i c a n t l y  i n c r e a s e  t f i e i r  e m p l o y m e n t  o r  s e l f - e m p l o y m e n t  p r o s p e c t s .  
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Follow-up 
The Vocational Rehabilitation Department provides follow-up services to 
every client placed in gainful employment. 
Follow-up services help ensure not only that the client's rehabilitation is 
successful but also that both the client and the employer are satisfied. 
The client's counselor remains available to the client even after that client 
begins work in order to assist the client should any problems arise. 
B. The Center for Comprehensive Programs 
Innovative services offered by the South Carolina Vocational Rehabilitation 
Department at its Center for Comprehensive Programs in West Columbia 
provide new opportunities for people with severe physical disabilities. 
Here a team of rehabilitation specialists administers thorough client evalua-
tions and provides services such as physical therapy, occupational therapy, 
recreation therapy, psychological services, rehabilitation engineering ser-
vices, adaptive aquatics, pain management, and independent living services. 
Integrating these services enables the center to offer creative, realistic ap-
proaches to vocational rehabilitation. 
The following components make up the Center for Comprehensive Pro-
grams: the Barrier-Free Model Home, the Evaluation Center, the Computer 
Training Program, the Independent Living Program, the Muscular Develop-
ment Program and the Rehabilitation Engineering Program. 
Barrier-Free Model Home 
The center features a model home designed and built in 1986 to demonstrate 
ways people with mobility difficulties might make their own homes more 
accessible. 
The 1,800-square-foot home's entrance, interior and patio are free of architec-
tural barriers, while the interior demonstrates numerous features which 
make a home more accessible for people with physical disabilities. 
For instance, the lowered position of the thermostat and all the light switches, 
the raised electrical outlets, the added grab bars, and the wide doorways are 
all part of the design. 
Commercially-available appliances, furniture and other devices have been 
carefully selected to show how easily an individual can make a home more 
livable for someone with limited mobility and dexterity. 
The home is open during normal business hours and by appointment for 
tours and consultation with a knowledgeable professional. 
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E v a l u a t i o n  C e n t e r  
T h e  n u c l e u s  o f  t h e  C e n t e r  f o r  C o m p r e h e n s i v e  P r o g r a m s  i s  t h e  E v a l u a t i o n  
C e n t e r .  T h i s  c e n t e r  c u r r e n t l y  s e r v e s  u p  t o  3 0  r e s i d e n t  c l i e n t s  f r o m  a c r o s s  t h e  
s t a t e  i n  a d d i t i o n  t o  2 0  d a y  c l i e n t s  f r o m  t h e  M i d l a n d s  a r e a .  
I n  t h e  E v a l u a t i o n  C e n t e r  c l i e n t s  u n d e r g o  i n t e n s e  v o c a t i o n a l  e v a l u a t i o n  i n  
c o n j u n c t i o n  w i t h  o t h e r  s p e c i a l i z e d  s e r v i c e s  f o r  t h e  p u r p o s e  o f  d e t e r m i n i n g  
t h e  c l i e n t ' s  v o c a t i o n a l  p o t e n t i a l .  
I n  a d d i t i o n  t o  a  s p e c i a l  s e r v i c e s  c o o r d i n a t o r  a n d  t w o  v o c a t i o n a l  e v a l u a t o r s ,  
s t a f f  i n c l u d e s  a n  a d j u s t m e n t  s p e c i a l i s t ,  a  p s y c h o l o g i s t ,  t w o  o c c u p a t i o n a l  
t h e r a p i s t s ,  n u r s e s  a n d  d i e t a r y  s t a f f .  
T h e  c e n t e r  a l s o  o f f e r s  a  f o u r - w e e k  r e s i d e n t i a l /  d a y  P a i n  M a n a g e m e n t  P r o -
g r a m  a n d  a n  I n d u s t r i a l  R e h a b i l i t a t i o n  P r o g r a m .  
I n  t h e  P a i n  M a n a g e m e n t  P r o g r a m ,  i n d i v i d u a l s  w h o  c o u l d  n o  l o n g e r  w o r k  o r  
e n j o y  d a i l y  a c t i v i t i e s  b e c a u s e  o f  t h e i r  r e c u r r i n g  p a i n  l e a r n  a p p r o p r i a t e  w a y s  
t o  m a n a g e  t h a t  p a i n  t h r o u g h  e d u c a t i o n ,  r e l a x a t i o n  t e c h n i q u e s ,  e x e r c i s e  a n d  
p r o p e r  b o d y  m e c h a n i c s .  T h e  s u c c e s s  o f  t h i s  P a i n  M a n a g e m e n t  P r o g r a m  i s  
e v i d e n t  i n  t h e  n u m b e r  o f  p e o p l e  w h o  h a v e  b e e n  a b l e  t o  r e j o i n  t h e  w o r k  f o r c e  
a n d  r e s u m e  a  m o r e  n o r m a l  l i f e - s t y l e .  
D u r i n g  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 ,  1 1 8  i n d i v i d u a l s  p a r t i c i p a t e d  i n  t h e  P a i n  M a n -
a g e m e n t  P r o g r a m .  
I n  t h e  I n d u s t r i a l  R e h a b i l i t a t i o n  P r o g r a m ,  i m p l e m e n t e d  i n  t h e  f a l l  o f  1 9 9 0 ,  t h e  
d e p a r t m e n t  w o r k s  w i t h  i n d i v i d u a l s  w h o  h a v e  a  r e c e n t  m u s c u l o s k e l e t a l  
i n j u r y .  B y  s i m u l a t i n g  j o b  t a s k s  a n d  u s i n g  w o r k - h a r d e n i n g  t e c h n i q u e s ,  t h e  
p r o g r a m  s t r i v e s  t o  p h y s i c a l l y  c o n d i t i o n  t h e s e  i n d i v i d u a l s  s o  t h a t  t h e y  c a n  
r e t u r n  t o  w o r k .  
T h e  E v a l u a t i o n  C e n t e r  s e r v e d  a  t o t a l  o f  4 3 7  S o u t h  C a r o l i n i a n s  w i t h  s e v e r e  
d i s a b i l i t i e s  d u r i n g  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 .  
C o m p u t e r  T r a i n i n g  P r o g r a m  
T h e  C o m p u t e r  T r a i n i n g  P r o g r a m  h a s  e v o l v e d  f r o m  i t s  i n i t i a l  m i s s i o n ,  t o  t r a i n  
p e o p l e  w i t h  s e v e r e  d i s a b i l i t i e s  a s  c o m p u t e r  p r o g r a m m e r s ,  i n t o  a  m u l t i -
f a c e t e d  p r o g r a m  w h i c h  s i m u l t a n e o u s l y  t r a i n s  p e o p l e  w i t h  s e v e r e  d i s a b i l i t i e s  
i n  p r o g r a m m i n g ,  c o m p u t e r  a s s i s t e d  d r a f t i n g  a n d  a u t o m a t e d  o f f i c e  o c c u p a -
t i o n s .  
T h e  p r o g r a m  o p e r a t e s  w i t h i n  a  m o d e r n  V o c a t i o n a l  T r a i n i n g  C e n t e r  a d j a c e n t  
t o  a n  1 8 - r o o m  d o r m i t o r y  f o r  t r a i n e e s  f r o m  a c r o s s  t h e  s t a t e .  
A n  a c t i v e  B u s i n e s s  A d v i s o r y  C o u n c i l ,  c o m p o s e d  o f  b u s i n e s s ,  e d u c a t i o n  a n d  
g o v e r n m e n t  e x e c u t i v e s ,  a s s i s t s  t h e  d e p a r t m e n t  i n  s c r e e n i n g  c a n d i d a t e s ,  
s e l e c t i n g  s t u d e n t s ,  d e v e l o p i n g  c u r r i c u l a ,  e v a l u a t i n g  s t u d e n t  p e r f o r m a n c e ,  
a n d  p l a c i n g  t r a i n e e s  i n  i n t e r n s h i p s  a n d  p e r m a n e n t  e m p l o y m e n t .  
T h e  A s s o c i a t i o n  o f  R e h a b i l i t a t i o n  P r o g r a m s  i n  D a t a  P r o c e s s i n g  o n c e  a g a i n  
h o n o r e d  t h e  C o m p u t e r  T r a i n i n g  P r o g r a m  f o r  i t s  1 0 0  p e r c e n t  p l a c e m e n t  r a t e  
f o r  p r o g r a m m e r  t r a i n e e s .  T h i s  i s  t h e  f i f t h  t i m e  t h i s  p r o g r a m  h a s  r e c e i v e d  t h i s  
n a t i o n a l  a w a r d  i n  t h e  s e v e n  y e a r s  t h e  a s s o c i a t i o n  h a s  p r e s e n t e d  i t .  
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In fiscal year 1990-1991 four clients finished computer programmer training, 
four completed automated office occupations course and seven received 
training in computer-assisted drafting. 
Independent Living Program 
Funded substantially by a federal grant from the U.S. Department of Educa-
tion, the Independent Living Program is completing its 12th successful year 
serving individuals with more severe disabilities from the four county target 
area. 
The major objective of the Independent Living Program is to impact posi-
tively upon the lives of the severely disabled population and their primary 
care givers. Although most of these individuals have little expectation of 
securing competitive employment, the Independent Living Program offers 
services geared toward increasing their independence in activities of daily 
living, thereby increasing their self-esteem and often decreasing the demand 
for care givers and attendants. 
In fiscal year 1990-1991, the Independent Living Program had 53 new 
referrals and developed 32 independent living plans. The case load totals 124, 
referral and active. 
The Independent Living Program continues to operate a much needed and 
successful equipment loan program and loaned 192 pieces of equipment to 
168 individuals during fiscal year 1990-1991. In addition, the program added 
new equipment. 
Complementing services offered by the Independent Living staff, a group of 
consumers offers peer counseling. These individuals help plan activities 
(seminars, etc.) and visit people with disabilities to offer their support. 
This year the Independent Living Program sponsored seminars on SSI and 
security, topics identified as needed by surveying people with disabilities. 
These cooperative seminars help persons with disabilities recognize and 
utilize available resources in their work toward greater independence. 
Muscular Development Program 
After spending the last two years developing and refining programs, the 
Muscular Development Program's third year of operation saw a significant 
increase in services by providing services to 852 clients, a 32 percent increase 
over last year. 
The program continued to emphasize the need to enhance programs and 
services for clients with the most severe physical disabilities. 
The staff upgraded both equipment and programs with the needs of wheel-
chair users in mind. 
Staff continued to coordinate the use of physical therapy and rehabilitation 
engineering to ensure that they professionally and competently met clients' 
equipment needs (particularly wheelchair needs). 
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I n  a d d i t i o n ,  t h e  p r o g r a m  c o n t i n u e d  t o  e v a l u a t e  c l i e n t s ,  t r a i n  c l i e n t s ,  a n d  
i m p r o v e  t h e  p h y s i c a l  s k i l l s  a n d  f i t n e s s  o f  c l i e n t s  w i t h  p h y s i c a l  d i s a b i l i t i e s  t o  
e n h a n c e  t h e i r  e m p l o y m e n t  p o t e n t i a l .  
R e h a b i l i t a t i o n  E n g i n e e r i n g  P r o g r a m  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n i t i a t e d  t h e  R e h a b i l i t a t i o n  E n g i -
n e e r i n g  P r o g r a m  i n  1 9 8 7  t o  a s s i s t  i t s  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  b y  
s e l e c t i v e l y  a p p l y i n g  e n g i n e e r i n g  s k i l l s  a n d  t e c h n o l o g y  t o  h e l p  t h e i r  c l i e n t s  
o v e r c o m e  e m p l o y m e n t  b a r r i e r s  r e l a t e d  t o  t h e i r  d i s a b i l i t i e s .  
R e h a b i l i t a t i o n  e n g i n e e r i n g  l o o k s  a t  t h e  p h y s i c a l  b a r r i e r s  t h a t  i n d i v i d u a l s  
w i t h  d i s a b i l i t i e s  e n c o u n t e r  a n d  u s e s  a n  e n g i n e e r i n g  a p p r o a c h  t o w a r d  h e l p -
i n g  t h o s e  i n d i v i d u a l s  o n  t h e  j o b ,  a t  h o m e ,  e t c .  
I n  t h i s  p r o c e s s ,  t h e  r e h a b i l i t a t i o n  e n g i n e e r  f i r s t  i d e n t i f i e s  t h e  c l i e n t ' s  n e e d ( s )  
r e l a t e d  t o  h i s  o r  h e r  a b i l i t y  t o  p e r f o r m  a  r e q u i r e d  t a s k .  
T h e n ,  t h e  e n g i n e e r  a p p l i e s  t h e  a p p r o p r i a t e  t e c h n o l o g y  t o  a d d r e s s  t h a t  n e e d .  
S u c h  a p p l i c a t i o n s  m a y  i n c l u d e  t h e  p u r c h a s e  o f  c o m m e r c i a l l y - a v a i l a b l e  a i d s  
a n d  d e v i c e s ,  t h e  d e s i g n  a n d  f a b r i c a t i o n  o f  c u s t o m  d e v i c e s ,  o r  t h e  a p p l i c a t i o n  
o f  e r g o n o m i c  p r i n c i p l e s .  
T h e  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r  r e f e r s  c l i e n t s  t o  t h e  e n g i n e e r i n g  
p r o g r a m  f o r  o n e  o r  m o r e  o f  f o u r  p r i m a r y  s e r v i c e s :  j o b  a c c o m m o d a t i o n ,  
a d a p t i v e  s e a t i n g ,  h o m e  a c c e s s i b i l i t y ,  a n d  m o b i l i t y  a i d s .  
T h e  r e h a b i l i t a t i o n  e n g i n e e r ,  a  m e c h a n i c a l  t e c h n i c i a n  a n d  a n  a d m i n i s t r a t i v e  
s p e c i a l i s t  p r o v i d e  t h e s e  s e r v i c e s .  
T h e  p r o g r a m  o p e r a t e s  f r o m  a  f a c i l i t y  w h i c h  i n c l u d e s  c l i n i c a l  w o r k  s p a c e ,  s t a f f  
o f f i c e s  a n d  a  m e c h a n i c a l  s h o p  c o m p l e t e  w i t h  f a b r i c a t i o n  t o o l s .  
T h i s  y e a r  t h e  s t a f f  d e v e l o p e d  a  s y s t e m  d e s i g n e d  t o  e n s u r e  t h a t  w h e e l c h a i r s  
p u r c h a s e d  f o r  c l i e n t s  s p e c i f i c a l l y  m e t  t h e i r  n e e d s  a n d  p r o v i d e d  t h e m  w i t h  
m a x i m u m  f u n c t i o n .  
T h e y  a l s o  d e v e l o p e d  a  m o t o r i z e d  d e v i c e  t o  h e l p  a  s u p e r v i s o r  w i t h  a  b a c k  
i n j u r y  m o v e  h e a v y  l a u n d r y  c a r t s .  
T h e y  d e s i g n e d  a n d  i n s t a l l e d  a n  e l e c t r o n i c  i n t e r f a c e  w h i c h  a l l o w e d  c l i e n t s  
w i t h  s e v e r e  d i s a b i l i t i e s  t o  i n d e p e n d e n t l y  c o n t r o l  p o w e r e d  w h e e l c h a i r s .  
T h e  n e e d  f o r  a n d  u s e  o f  o n e  s e r v i c e  o f f e r e d  b y  t h e  p r o g r a m ,  t h e  C u s t o m  
C o n t o u r  M e a s u r e m e n t  C h a i r ,  u s e d  i n  c o n j u n c t i o n  w i t h  a  d e v i c e  a t  t h e  
U n i v e r s i t y  o f  V i r g i n i a  w h i c h  p r o d u c e s  c u s t o m i z e d  s e a t  c u s h i o n s  f o r  i n d i -
v i d u a l s  w i t h  p r e s s u r e  s o r e  p r o b l e m s ,  c o n t i n u e d  t o  i n c r e a s e .  T h e  s t a f f  c a n  
n o w  a l s o  e n h a n c e  c l i e n t  f u n c t i o n  w i t h  n e w e r  a n d  b e t t e r  b o d y  s u p p o r t  d e v i c e s  
a n d  t e c h n i q u e s .  
T h e  p r o g r a m  p r o v i d e d  s e r v i c e s  t o  1 5 9  r e f e r r a l s ,  a n  i n c r e a s e  o f  e i g h t  p e r c e n t  
o v e r  t h e  p r e v i o u s  y e a r :  5 3  i n  a d a p t i v e  s e a t i n g ,  3 D  i n  h o m e  a c c e s s i b i l i t y , 5 3  i n  
j o b  a c c o m m o d a t i o n  a n d  5 8  p r e s c r i p t i o n s  f o r  m o b i l i t y  a i d s .  ( S o m e  c l i e n t s  
r e c e i v e d  a  c o m b i n a t i o n  o f  s e r v i c e s . )  
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C. Work Training Centers 
The 19 community-based work training centers the South Carolina Voca-
tional Rehabilitation Department operates allow the department to coordi-
nate, develop and provide comprehensive rehabilitation services to South 
Carolinians with disabilities in their own communities. 
Each center, built from the same prototype, combines the area office and a 
work training center. The centers serve all disability groups and provides 
vocational assessment as well as personal, social and work adjustment 
training. 
Vocational assessment, provided by the staff at the center, includes intelli-
gence, aptitude, interest, and achievement testing; with hands-on work 
sample administration, and actual work evaluation. The Vocational Rehabili-
tation Department uses these methods to identify a client's limitations, assets 
and employment potential. 
The center also provides comprehensive adjustment training which may 
includepersonallivingskillsgroups, worldofworkclasses,activitiesofdaily 
living classes, and work adjustment through the utilization of contract 
activities, academic classes and other services. 
Vocational rehabilitation counselors serving the area's citizens refer clients to 
the work training center. Most of these clients need adjustment training 
services to accommodate and/ or overcome their vocational disabilities. 
The department uses these centers to build solid, mutually beneficial rela-
tionships with businesses- relationships that benefit the client, the depart-
ment and the business. 
The clients benefit from the real-work training experiences which help to 
develop worker traits that persons with disabilities need to succeed in 
competitive employment. Contract work performed for business and indus-
try provides this needed experience. 
These clients learn how to be productive workers by learning about time 
cards, production tickets, proper use of lunch hours and break times, com-
municating with their supervisors, relationships with co-workers, building 
endurance, etc. 
Both the South Carolina Vocational Rehabilitation Department and business 
and industry in South Carolina benefit from this close relationship. 
Business and industry get job-ready employees - employees who have 
received extensive training in both work skills and good work behaviors. 
Employers often receive tax benefits for employing workers with disabilities. 
Many employers subcontract with the Vocational Rehabilitation Department 
by providing contract work to the centers for use in the real-work training of 
individuals with disabilities. 
These employers find that the center's clients can not only perform the work 
required in these contracts but also that their work often exceeds the employ-
ers' quality expectations and that they often save money. 
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T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o w n s  c e n t e r  b u i l d -
i n g s  i n  t h e  f o l l o w i n g  l o c a t i o n s :  
A i k e n :  8 5 5  Y o r k  S t r e e t ,  N . E .  
A n d e r s o n :  3 0 0 1  M a l l  R o a d  
B e a u f o r t :  H i g h w a y  # 1 7 0  
C a m d e n :  1 5  B a t t l e s h i p  R o a d  E x t e n s i o n  
C h a r l e s t o n :  4 3 6 0  D o r c h e s t e r  R o a d  
C o l u m b i a :  1 3 3 0  B o s t o n  A v e n u e ,  W e s t  C o l u m b i a  
C o n w a y :  3 0 0 9  4 t h  A  v e n u e  
F l o r e n c e :  W .  D a r l i n g t o n  S t r e e t  a t  J o d y  
G r e e n v i l l e :  1 0 5  P a r k i n s  M i l l  R o a d  
G r e e n w o o d :  2 3 4 5  L a u r e n s  H i g h w a y  
L a n c a s t e r :  R o d d e y  D r i v e  
L a u r e n s :  L a u r e n s - C l i n t o n  H i g h w a y  # 7 6 ,  C l i n t o n  
M a r l b o r o :  R o u t e  4 ,  B o x  6 6 ,  B e n n e t t s v i l l e  
O c o n e e - P i c k e n s :  2 0 1 5  W e l l s  H i g h w a y ,  S e n e c a  
O r a n g e b u r g :  7 8 0  J o e  S .  J e f f o r d s  H i g h w a y ,  S . E .  
R o c k  H i l l :  1 0 2 0  H e c k l e  B o u l e v a r d  
S p a r t a n b u r g :  3 5 3  S o u t h  C h u r c h  S t r e e t  
S u m t e r :  1 7 6 0  N o r t h  M a i n  S t r e e t  
W a l t e r b o r o :  5 2 1  R e c o l d  R o a d  
I n  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 ,  t h e s e  c e n t e r s  s e r v e d  7 , 6 0 7  p e r s o n s ,  w i t h  a  s t a t e w i d e  
a v e r a g e  d a i l y  a t t e n d a n c e  o f  1 , 1 1 4 .  
D .  R e h a b i l i t a t i o n  S e r v i c e s  
C e n t e r  f o r  R e h a b i l i t a t i o n  T e c h n o l o g y  S e r v i c e s  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o p e r a t e s  t h e  C e n t e r  f o r  R e h a b i l i -
t a t i o n  T e c h n o l o g y  S e r v i c e s  ( C R T S )  w i t h  f u n d i n g  f r o m  t h e  N a t i o n a l  I n s t i t u t e  
o n  D i s a b i l i t y  a n d  R e h a b i l i t a t i o n  R e s e a r c h ,  a n  a g e n c y  o f  t h e  U . S .  D e p a r t m e n t  
o f  E d u c a t i o n .  
T h e  c e n t e r ' s  p u r p o s e  i s  t o  a s s e s s  t h e  n e e d  f o r ,  i m p r o v e  a n d  e x p a n d  t h e  
a p p l i c a t i o n  o f  t e c h n o l o g y  r e l a t e d  s e r v i c e s  t o  p e r s o n s  w i t h  d i s a b i l i t i e s  a n d  t o  
d e v e l o p  t e s t  m o d e l s  o f  d e l i v e r y  s y s t e m s  f o r  r e h a b i l i t a t i o n  t e c h n o l o g y  s e r -
v i c e s  i n  S o u t h  C a r o l i n a .  
R e h a b i l i t a t i o n  t e c h n o l o g y  o r  a s s i s t i v e  t e c h n o l o g y  o f f e r s  i n c r e a s e d  p e r s o n a l  
i n d e p e n d e n c e  i n  e d u c a t i o n ,  e m p l o y m e n t ,  i n d e p e n d e n t  l i v i n g  a c t i v i t i e s  a n d  
r e c r e a t i o n  t o  p e o p l e  w i t h  d i s a b i l i t i e s .  A s s i s t i v e  t e c h n o l o g y  i n v o l v e s  t h e  u s e  
o f  a i d s  a n d  d e v i c e s  t o  h e l p  p e r s o n s  w i t h  d i s a b i l i t i e s  p e r f o r m  b a s i c  t a s k s  s u c h  
a s  d r i v i n g  a  c a r ,  e a t i n g  a n d  s p e a k i n g .  
T h e  c e n t e r  w o r k s  w i t h  n u m e r o u s  o u t s i d e  a g e n c i e s  a n d  p r o g r a m s  t o  a d d r e s s  
t h e  n e e d s  o f  S o u t h  C a r o l i n i a n s  o f  a l l  a g e s  a n d  w i t h  a n y  t y p e  o f  d i s a b i l i t y  b y  
p r o v i d i n g  i n f o r m a t i o n ,  t r a i n i n g  a n d  t e c h n i c a l  s e r v i c e s .  
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Cooperative Statewide Facilities 
The Vocational Rehabilitation Department operates cooperative programs in 
numerous school districts and institutions of other state agencies. 
These programs, located across the state, allow the department to reach 
persons with substance abuse/ dependence problems, inmates with disabili-
ties, veterans with disabilities, hospital patients, persons with mental illness, 
and high school and post-secondary level students with disabilities. 
A list of other state agencies' facilities where the South Carolina Vocational 
Rehabilitation Department operates a cooperative program follows: 
G. Werber Bryan Psychiatric Hospital, Columbia 
Medical University Hospital Facilities, Charleston 
Amputee Clinic 
Cardio-Vascular Facility 
Peripheral Vascular Facility 
Psychiatric Rehabilitation Facility 
Referral Unit 
Speech and Hearing Facility 
Earle E. Morris Jr. Alcohol and Drug Addiction Treatment Center, 
Columbia 
Patrick B. Harris Psychiatric Hospital, Anderson 
Public Offender Facilities 
Alcohol Treatment Unit, Columbia 
Blue Ridge Pre-Release/Work Release Center, Greenville 
Campbell Work Center, Columbia 
Coastal Work Center, Charleston 
MacDougall Correction Center, Ridgeville 
State Park Work Unit, Columbia 
Watkins Pre-Release Center, Columbia 
South Carolina Department of Youth Services, Columbia 
South Carolina School for the Deaf and Blind, Spartanburg 
South Carolina State Hospital, Columbia 
VA Hospital/VR Facility, Charleston 
Wil Lou Gray Opportunity School, West Columbia 
William S. Hall Psychiatric Institute, Columbia 
Public Offender Project 
In its Public Offender Project, the Vocational Rehabilitation Department 
provides vocational rehabilitation services to incarcerated public offenders 
and ex-offenders with physical or mental disabilities. 
The Vocational Rehabilitation Department operates this program in coopera-
tion with the South Carolina Department of Corrections and the South 
Carolina Department of Probation, Parole and Pardon Services in order to 
prepare offenders with disabilities for employment. 
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L a s t  y e a r ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s e r v e d  5 , 2 2 8  p u b l i c  
o f f e n d e r s  a n d  r e h a b i l i t a t e d  1 , 1 6 0 .  
A s  n e e d e d ,  t h e  d e p a r t m e n t  p r o v i d e s  a s s e s s m e n t ,  c o u n s e l i n g  a n d  g u i d a n c e ,  
p e r s o n a l  a n d  s o c i a l  a d j u s t m e n t ,  p l a c e m e n t ,  t r a i n i n g ,  a n d  f o l l o w - u p  s e r v i c e s .  
T h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  C o r r e c t i o n s  n o w  o p e r a t e s  s e v e n  w o r k  
c e n t e r s  a n d  t w o  p r e - r e l e a s e  c e n t e r s .  T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  w o r k s  i n  m o s t  o f  t h e s e  c e n t e r s  h e l p i n g  t h e  c l i e n t  r e t u r n  t o  t h e  c o m m u -
n i t y  a n d  p r o v i d i n g  f o l l o w - u p  s e r v i c e s  o n c e  t h e  c l i e n t  h a s  r e t u r n e d .  
S i n c e  t h e  p u b l i c  o f f e n d e r  w i t h  a  d i s a b i l i t y  r e c e i v e s  s e r v i c e s  w h i l e  i n c a r c e r -
a t e d  a n d  a f t e r  r e l e a s e ,  t h a t  p u b l i c  o f f e n d e r  r e c e i v e s  t h e  r e i n f o r c e m e n t  n e c e s -
s a r y  t o  e n h a n c e  h i s  o r  h e r  s u c c e s s f u l  r e h a b i l i t a t i o n .  
C o u n s e l o r s ,  l o c a t e d  i n  s t r a t e g i c  a r e a s  o f  t h e  s t a t e ,  s e r v e  p r i m a r i l y  t h o s e  
v o c a t i o n a l  r e h a b i l i t a t i o n  c l i e n t s  r e l e a s e d  f r o m  v a r i o u s  i n s t i t u t i o n s  w i t h i n  t h e  
c o r r e c t i o n a l  s e t t i n g .  
P u b l i c  S c h o o l s  P r o g r a m  
T h r o u g h  c o o p e r a t i v e  a g r e e m e n t s  w i t h  t h e  D e p a r t m e n t  o f  E d u c a t i o n  a n d  
l o c a l  s c h o o l  d i s t r i c t s ,  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  p r o v i d e s  r e h a b i l i t a t i o n  s e r v i c e s  t o  s t u d e n t s  w i t h  m e n t a l  o r  p h y s i c a l  
d i s a b i l i t i e s  w h i c h  a f f e c t  t h e i r  a b i l i t y  t o  w o r k  t o  h e l p  e n s u r e  t h e i r  e f f e c t i v e  
t r a n s i t i o n  f r o m  s c h o o l  t o  t h e  a d u l t  w o r k  w o r l d .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s u p p l i e s  t h e  s t a f f  t o  p r o v i d e  
v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  a n d  t o  d i r e c t  p r o g r a m  o p e r a t i o n s  a s  w e l l  a s  
t h e  s t a f f  t o  p e r f o r m  v o c a t i o n a l  e v a l u a t i o n  s t u d i e s  a n d  h o l d  a d j u s t m e n t  
c l a s s e s .  
T h e  s c h o o l s  p r o v i d e  s p a c e  f o r  t h e  p r o g r a m s  a n d  c e r t i f i e d  s p e c i a l  e d u c a t i o n  
o r  v o c a t i o n a l  t e a c h e r s .  
I n  a d d i t i o n ,  t h e  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  h e l p  w i t h  j o b  p l a c e m e n t  
a f t e r  t h e  s t u d e n t s  f i n i s h  h i g h  s c h o o l  a n d  a f t e r  t h e  v o c a t i o n a l  r e h a b i l i t a t i o n  
c o u n s e l o r  d e t e r m i n e s  t h e y  a r e  r e a d y  f o r  t h e  l a b o r  m a r k e t .  
A t  t h i s  t i m e ,  a l l  o f  S o u t h  C a r o l i n a ' s  s c h o o l  d i s t r i c t s  h a v e  s o m e  o r  a l l  o f  t h e  f o u r  
c o m p o n e n t s  a  c o m p r e h e n s i v e  p r o g r a m  c a n  p o s s e s s :  ( 1 )  a  v o c a t i o n a l  r e h a b i l i -
t a t i o n  c o u n s e l o r  i n  t h e  l o c a l  v o c a t i o n a l  r e h a b i l i t a t i o n  a r e a  o f f i c e  w h o  s e r v e s  
a s  a  l i a i s o n  b e t w e e n  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  a n d  t h e  s c h o o l  d i s t r i c t  a n d  w h o  h a n d l e s  a l l  t h e  d i s t r i c t ' s  r e f e r r a l s ,  ( 2 )  a n  
o n - s i t e  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r ,  ( 3 )  a n  e v a l u a t i o n /  a d j u s t m e n t  
s p e c i a l i s t ,  a n d  ( 4 )  a  w o r k  p r o d u c t i o n  c o m p o n e n t .  
W i t h  o r  w i t h o u t  s u c h  c o m p r e h e n s i v e  p r o g r a m s ,  t h e  V o c a t i o n a l  R e h a b i l i t a -
t i o n  D e p a r t m e n t  s e r v e s  a l l  s c h o o l  d i s t r i c t s  f r o m  t h e  a r e a  o f f i c e  c l o s e s t  t o  t h e  
d i s t r i c t .  
I n  t h e  w o r k  p r o d u c t i o n  c o m p o n e n t ,  b u s i n e s s e s  a n d  i n d u s t r i e s  e n t e r  i n t o  
c o n t r a c t s  w i t h  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t .  T h e s e  c o n t r a c t s  
u s u a l l y  i n v o l v e  p r o d u c t i o n  o r  a s s e m b l y  l i n e  t y p e  w o r k .  I n  t h i s  c o m p o n e n t  
t h e  s t u d e n t s  c a n  t h e n  e s t a b l i s h  g o o d  w o r k  h a b i t s  a n d  g a i n  t r a i n i n g  f o r  t h e  j o b  
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market - in addition to making money based on the amount of work they 
produce. 
Any student who meets the general eligibility requirements of the South 
Carolina Vocational Rehabilitation Department is eligible. 
A program of services is also available for youth out of school. In this program 
the South Carolina Vocational Rehabilitation Department may return these 
individuals to school, may place them in on-the-job training, or may place 
them in some specialized vocational training program in keeping with their 
abilities and interests. 
For most participating students, these programs are their first real orientation 
to and success in the world of work. 
Social Security and 
Supplemental SeCl:lrity Income Disability Recipients 
Since the beginning of the disability programs, the South Carolina Vocational 
Rehabilitation Department has served eligible Social Security disability 
beneficiaries and Supplemental Security Income disability recipients. 
And, with the help of the South Carolina Vocational Rehabilitation Depart-
ment, many Social Security disability beneficiaries and Supplemental Secu-
rity Income disability recipients with severe disabilities return to the labor 
market no longer needing Social Security benefits or Supplemental Security 
Income payments. 
Youth Services 
The South Carolina Vocational Rehabilitation Department, in cooperation 
with the South Carolina Department of Youth Services, provides rehabilita-
tion services to eligible youth with physical or mental disabilities within the 
Department of Youth Services Correctional Facilities. 
As a result of this agreement, 346 Department of Youth Services students 
within the Department of Youth Services Correctional Facilities received 
vocational rehabilitation services in fiscal year 1990-1991. 
E. Specific Disability Target Programs 
Substance Abuse/Dependence 
During the 1990-1991 fiscal year, the Vocational Rehabilitation Department 
served 4,293 clients disabled by alcohol abuse or dependence and 3,056 
disabled by other drug abuse or dependence. 
Of these, the department successfully rehabilitated 1,090 persons with alco-
hol abuse or dependence problems and 771 persons with other drug abuse or 
dependence problems. 
Two treatment centers administered by the Vocational Rehabilitation De-
partment provide inpatient therapy to the substance abuser. Palmetto Center 
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i n  F l o r e n c e  s e r v e d  5 9 7  r e s i d e n t s  t h i s  p a s t  y e a r ,  w h i l e  H o l m e s v i e w  C e n t e r ,  
l o c a t e d  i n  G r e e n v i l l e ,  s e r v e d  3 1 1 .  
B o t h  c e n t e r s  s u p p o r t  t h e  r e f e r r i n g  v o c a t i o n a l  r e h a b i l i t a t i o n  f i e l d  c o u n s e l o r s  
w h o  a s s u m e  r e s p o n s i b i l i t y  f o r  f o l l o w - u p  s e r v i c e s  o n c e  t h e  c l i e n t  r e t u r n s  
h o m e .  
T h e  c e n t e r s ,  w h i c h  s e r v e  a s  m a j o r  t r e a t m e n t  r e s o u r c e s  f o r  e m p l o y e d  w o r k e r s  
i n  d a n g e r  o f  l o s i n g  t h e i r  j o b s  d u e  t o  s u b s t a n c e  a b u s e  o r  d e p e n d e n c e  p r o b -
l e m s ,  p r o v i d e  a  m u c h  n e e d e d  s e r v i c e  f o r  t h e  e m p l o y e e  a s  w e l l  a s  t h e  
e m p l o y e r .  
B o t h  P a l m e t t o  C e n t e r  a n d  H o l m e s v i e w  C e n t e r  c o n d u c t  C o m m u n i t y  T r a i n -
i n g  S e m i n a r s  f o r  l o c a l  c o m m u n i t y  p r o f e s s i o n a l s  a n d  l a y  p e r s o n s .  
B o t h  c e n t e r s  a l s o  o p e r a t e  o u t p a t i e n t  a n d  f a m i l y  t r e a t m e n t  g r o u p s .  
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  a n d  m e n t a l  h e a l t h  c o u n s e l o r s  a l s o  u s e  
t h e  E a r l e  E .  M o r r i s  A l c o h o l  a n d  D r u g  A d d i c t i o n  T r e a t m e n t  C e n t e r  f o r  c l i e n t s  
n e e d i n g  i n p a t i e n t  t h e r a p y  f o r  t h e  m i s u s e  o f  a l c o h o l  a n d  o t h e r  d r u g s .  A  
v o c a t i o n a l  r e h a b i l i t a t i o n  u n i t  a t  t h e  c e n t e r  p r o v i d e s  c l i e n t s  w i t h  c o m p r e h e n -
s i v e  v o c a t i o n a l  a s s e s s m e n t  a n d  p e r s o n a l  a n d  s o c i a l  a d j u s t m e n t  t r a i n i n g  
s e r v i c e s .  
T h e  p r o g r a m s  f o r  t r e a t m e n t  o f  a l c o h o l  a n d  d r u g  a b u s e  o r  d e p e n d e n c e  u s e  
o t h e r  c o m m u n i t y  r e s o u r c e s  s u c h  a s  A l c o h o l i c s  A n o n y m o u s  a n d  c o u n t y  
c o m m i s s i o n s  o n  a l c o h o l  a n d  d r u g  a b u s e  t o  a u g m e n t  t h e i r  e f f e c t i v e n e s s .  
C a r d i a c  R e h a b i l i t a t i o n  P r o g r a m  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n  c o o p e r a t i o n  
w i t h  t h e  S o u t h  C a r o l i n a  M e d i c a l  A s s o c i a t i o n  a n d  t h e  A m e r i c a n  H e a r t  A s s o -
c i a t i o n  S o u t h  C a r o l i n a  M f i l i a t e  I n c .  p r o v i d e  s p e c i a l i z e d  v o c a t i o n a l  r e h a b i l i -
t a t i o n  s e r v i c e s  w i t h i n  c a r d i a c  r e h a b i l i t a t i o n  p r o g r a m s  t h r o u g h o u t  t h e  s t a t e .  
T h e  r e c o v e r i n g  c a r d i a c  p a t i e n t  m a y  f i n d  i t  d i f f i c u l t  t o  r e t u r n  t o  h i s  o l d  j o b  
r e s p o n s i b i l i t i e s  a f t e r  t r e a t m e n t  f o r  c a r d i o v a s c u l a r  d i s e a s e .  O r ,  h i s  o l d  j o b  m a y  
n o t  b e  w a i t i n g  f o r  h i m  b e c a u s e  h i s  e m p l o y e r  l a c k e d  a n  u n d e r s t a n d i n g  o f  
h e a r t  d i s e a s e  a n d  t h e  l i m i t a t i o n s  t h e  e m p l o y e e  m a y  e x p e r i e n c e  a f t e r  t r e a t -
m e n t .  
A  c e r t i f i e d  c a r d i a c  p r o g r a m  m u s t  i n c l u d e  a  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n -
s e l o r  t o  p r o v i d e  s e r v i c e s  t h a t  w i l l  e n h a n c e  t h e  p a t i e n t /  c l i e n t ' s  a b i l i t y  t o  
r e t u r n  t o  p r o d u c t i v e  a c t i v i t y .  E a c h  v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r  w h o  
w o r k s  w i t h  t h e  c a r d i a c  p r o g r a m  h a s  e x p e r t i s e  i n  t h e  e f f e c t s  o f  c a r d i a c  
d i s a b i l i t i e s  o n  e m p l o y m e n t .  
B a s e d  o n  t h e  c a r d i a c  p a t i e n t ' s  v o c a t i o n a l  p r o f i l e ,  a s  w e l l  a s  t h e  m e d i c a l  
r e c o m m e n d a t i o n  o f  t h e  c a r d i a c  r e h a b i l i t a t i o n  t e a m  a n d  t h e  c l i e n t ' s  r e f e r r i n g  
p h y s i c i a n ,  a  p r e s c r i p t i o n  f o r  t h e  c l i e n t ' s  c o m p l e t e  r e h a b i l i t a t i o n  i s  d e v e l o p e d .  
I n  a d d i t i o n  t o  p r o v i d i n g  t h e  u s u a l  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ,  t h e  
v o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r  w o r k s  w i t h  t h e  c a r d i a c  p a t i e n t  a n d  h e l p s  
t h a t  p a t i e n t  m a i n t a i n  j o b  s t a b i l i t y ,  i d e n t i f y  a l t e r n a t i v e  j o b  o p p o r t u n i t i e s ,  
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recognize stress factors on the job, make dietary and life-style changes, and 
even modify behaviors on the job, in recreation and in social situations. 
At the present time, the department has cooperative statements of under-
standing with cardiac rehabilitation units in 21 hospitals. 
During fiscal year 1990-1991, the Vocational Rehabilitation Department 
received 579 new clients who were referred by cardiac rehabilitation pro-
grams. 
In all, 855 persons from cardiac rehabilitation programs were served by the 
department. Of those, 409 returned to suitable employment as a result of the 
services provided. 
Deaf and Hearing Impaired Program 
The South Carolina Vocational Rehabilitation Department administers a 
program for the deaf and hearing impaired which uses specially trained staff 
members located throughout the state. 
These staff members receive extensive training in communication skills for 
conversing with deaf persons, as well as training in the audiological, psycho-
logical and vocational problems of persons with hearing impairments. 
These staff members include: 
State Coordinator for Deaf Services 
Counselors 




Physicians, schools for students with physical disabilities, artificial audio-
logical appliance companies, educational institutions, interested individu-
als, deaf consumers and other human service related programs all referred 
clients to the South Carolina Vocational Rehabilitation Department's pro-
gram for the deaf and hearing impaired in fiscal year 1990-1991. 
Cases accepted for services under the program included the following: 
St:at:di Rt:hahilitatt:di 
Deafness, pre-lingual 345 61 
Deafness, pre-vocational 58 9 
Deafness, post-vocational 40 12 
Hard of hearing, pre-lingual 303 59 
Hard of hearing, pre-vocational 276 71 
Hard of hearing, post-vocational 526 172 
Total 1,548 384 
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T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  c o n t i n u e s  t o  w o r k  
t o  p r o v i d e  a d e q u a t e  s e r v i c e s  t h r o u g h  l o c a l  s p e e c h  a n d  h e a r i n g  c e n t e r s  
t h r o u g h o u t  t h e  s t a t e  a n d  w i t h i n  t h e  m e d i c a l  c o m m u n i t y  a n d  t o  b e c o m e  m o r e  
i n v o l v e d  w i t h  t h e  d e a f  c o m m u n i t y  a n d  t h e i r  o r g a n i z a t i o n s - t h u s  p r o v i d i n g  
a  c h a n n e l  o f  c o m m u n i c a t i o n  b e t w e e n  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t -
m e n t  a n d  t h e  h e a r i n g  i m p a i r e d  p o p u l a t i o n .  
M e n t a l  I l l n e s s  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  p r o v i d e s  v o c a t i o n a l  r e h a b i l i t a -
t i o n  s e r v i c e s  t o  c l i e n t s  w i t h  m e n t a l  i l l n e s s  f r o m  t h e  i n s t i t u t i o n a l  p r o g r a m s  
a n d  c o m m u n i t y  a g e n c i e s  o f  t h e  D e p a r t m e n t  o f  M e n t a l  H e a l t h  a n d  o t h e r  
s e r v i c e  p r o v i d e r s .  
T h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  h a s  d e v e l o p e d  c o o p e r a t i v e  p r o -
g r a m s  w i t h  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  M e n t a l  H e a l t h  t o  s e r v e  
i n d i v i d u a l s  i n  t h e  E a r l e  E .  M o r r i s  A l c o h o l  a n d  D r u g  A d d i c t i o n  C e n t e r ,  G .  
W e r b e r  B r y a n  P s y c h i a t r i c  H o s p i t a l ,  P a t r i c k  B .  H a r r i s  P s y c h i a t r i c  H o s p i t a l ,  
S o u t h  C a r o l i n a  S t a t e  H o s p i t a l ,  W i l l i a m  S .  H a l l  P s y c h i a t r i c  I n s t i t u t e  a n d  t h e  
c o m m u n i t y .  
D u r i n g  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 ,  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  
s e r v e d  1 4 , 5 9 2  p e o p l e  a n d  r e h a b i l i t a t e d  2 , 8 2 3  p e o p l e  d i a g n o s e d  a s  h a v i n g  
m e n t a l  i l l n e s s ,  e x c l u d i n g  t h o s e  w i t h  a l c o h o l ,  d r u g  a d d i c t i o n  a n d  d r u g  a b u s e  
p r o b l e m s .  
F .  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  
T h e  D i s a b i l i t y  D e t e r m i n a t i o n  D i v i s i o n  p r o c e s s e s  S o c i a l  S e c u r i t y  D i s a b i l i t y  
c l a i m s  u n d e r  t h e  p r o v i s i o n s  o f  t h e  S o c i a l  S e c u r i t y  A c t  a n d  t h e  S u p p l e m e n t a l  
S e c u r i t y  I n c o m e  P r o g r a m .  
I n d i v i d u a l s  r e c e i v e  b e n e f i t s  f r o m  t h e s e  p r o g r a m s  w h e n  p h y s i c a l  o r  m e n t a l  
i m p a i r m e n t  p r e v e n t s  t h e  p e r f o r m a n c e  o f  w o r k  a c t i v i t y .  
U n d e r  b o t h  p r o g r a m s ,  b e n e f i t s  c o n t i n u e  o n l y  u n t i l  t h e  i n d i v i d u a l  m e d i c a l l y  
r e c o v e r s  a n d  i s  a b l e  t o  w o r k .  A  n u m b e r  o f  w o r k  i n c e n t i v e s  a p p l y  t o  b o t h  
p r o g r a m s  a n d  e n c o u r a g e  t h e  d i s a b l e d  i n d i v i d u a l  t o  r e t u r n  t o  w o r k  b y  
p r o t e c t i n g  t h e i r  e n t i t l e m e n t  t o  c a s h  p a y m e n t s  a n d  o t h e r  b e n e f i t s .  
A  t e a m ,  c o n s i s t i n g  o f  a  d i s a b i l i t y  e x a m i n e r  a n d  a  p h y s i c i a n ,  m a k e s  t h e  
d i s a b i l i t y  d e c i s i o n s .  
T h e s e  p r o f e s s i o n a l  p e r s o n n e l  a r e  t r a i n e d  i n  t h e  c a r e f u l  a n d  o b j e c t i v e  e v a l u -
a t i o n  o f  m e d i c a l  a n d  v o c a t i o n a l  f a c t o r s  u n d e r  t h e  r e q u i r e m e n t s  o f  t h e  S o c i a l  
S e c u r i t y  l a w .  I t  i s  t h e i r  r e s p o n s i b i l i t y  t o  e n s u r e  t h a t  s o u n d  m e d i c a l  e v i d e n c e  
i s  o b t a i n e d ,  t h a t  v o c a t i o n a l  f a c t o r s  a r e  c o n s i d e r e d  w h e n  a p p r o p r i a t e ,  a n d  
t h a t  t h e  d e c i s i o n  t o  a l l o w  o r  d e n y  b e n e f i t s  m e e t s  a l l  r e q u i r e m e n t s  o f  t h e  S o c i a l  
S e c u r i t y  l a w .  
T h e  d i v i s i o n  o p e r a t e s  f r o m  f o u r  l o c a t i o n s .  R e g i o n a l  O f f i c e s  i n  C o l u m b i a ,  
C h a r l e s t o n  a n d  G r e e n v i l l e  p r o c e s s  S o c i a l  S e c u r i t y  d i s a b i l i t y  c l a i m s .  T h e  
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Administrative Office and the Appeals and State Claims Unit are located 
together in West Columbia. 
The Appeals and State Claims Unit conducts face-to-face hearings with 
individuals whose benefit termination has been proposed and arranges 
medical examinations for the Office of Hearings and Appeals. The unit also 
processes a separate work load of state claims which includes claims for the 
South Carolina Retirement System's retirement disability program and long-
term disability program; claims for the State Health and Human Services 
Finance Commission for Medicaid eligibility based on disability; and claims 
for the South Carolina Comptroller General's Office associated with the 
Homestead Exemption Act. 
During the past fiscal year, the Disability Determination Division processed 
41,000 claims for disability benefits. This includes disability determinations 
made for state employees in cooperation with the South Carolina Retirement 
Systems. 
At the end of 1990, 54,000 workers with disabilities in the state were receiving 
more than $28 million each month. Their auxiliary dependents, which 
includes over 18,000 children, were receiving approximately $4 million each 
month. 
In addition, some 62,000 persons with disabilities, including blindness, were 
receiving $16.5 million in monthly Supplemental Security Income (SSI) 
payments. This includes over 6,000 children who were blind or had other 
disabilities. 
In addition to determining disability, the staff also reviews each claim and 
decides whether the individual has potential for vocational rehabilitation. 
Because of the large number of disability cases processed, this division is an 
important source for referrals of individuals with disabilities who are not 
prepared to go directly into the work force. These people then receive 
services through the Vocational Rehabilitation Department. 
Referrals who receive services through the Vocational Rehabilitation Depart-
ment and become employed no longer receive Social Security benefits. 
28 
I X .  E x p e n d i t u r e s  
A .  T h e  C o s t  o f  R e h a b i l i t a t i o n  
T h e  a v e r a g e  c o s t  f o r  r e h a b i l i t a t i o n  p e r  p e r s o n  l a s t  y e a r  w a s  $ 4 , 9 0 5 - o n l y  a  
f r a c t i o n  o f  t h e  a n n u a l  c o s t  p e r  c a s e  a t  m a n y  s t a t e  i n s t i t u t i o n s  s u c h  a s  
h o s p i t a l s ,  p r i s o n s  a n d  t r e a t m e n t  c e n t e r s .  
A  n u m b e r  o f  a d v i s o r y  c o m m i t t e e s  a n d  b o a r d s  s e r v e  a s  a n  i n v a l u a b l e  r e s o u r c e  
t o  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n  t h e  p l a n n i n g  
a n d  d e l i v e r y  o f  s e r v i c e s  t o  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i t i e s .  
T h e  d e p a r t m e n t  a l s o  u s e s  v o l u n t e e r s  i n  o t h e r  a r e a s  s u c h  a s  r e c r e a t i o n  i n  
r e s i d e n t i a l  a n d  o t h e r  f a c i l i t i e s .  
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B. Annual Expense 
The total operating expense of the Vocational Rehabilitation Department 
during fiscal year 1990-1991 totaled $59,196,475. 
Of this amount, the department spent $54,741,042 or 92 percent for "services 
to individuals." 
The "services to individuals" category includes money spent on the counsel-
ing and placement of clients (including professional and clerical salaries), 
diagnostic procedures and surgery, treatment, prosthetic appliances, hospi-
talization, training, equipment and licenses for clients, and the determina-
tions of disability for SSA recipients. 
The department spent the remaining $4,455,433 or seven and a half percent 
on administration of the department. 
This administration category includes administrative and clerical salaries, 
travel, communications, supplies, public information, rent, office mainte-
nance, equipment, staff training, and data processing. 





















JTPA $30,274 Work Activity $64,449 
X .  C h a n g e s  i n  E n a b l i n g  L e g i s l a t i o n  
D u r i n g  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 ,  t h e r e  w e r e  n o  c h a n g e s  i n  l e g i s l a t i o n  a f f e c t i n g  
t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t .  
3 1  
XI. Efficiency and Effectiveness, 
Act 189, Section 129.50 
Act 189, Section 129.50 
''Each agency of state government shall include in their annual report to the 
General Assembly a listing of agency programs in order of priority impor-
tance to the mission of the agency. The reports shall further contain efficiency 
and effectiveness measures regarding the performance of each agency pro-
gram, including measures which compare actual performance for the fiscal 
year being reported to the actual performance of the previous fiscal year. The 
Budget and Control Board shall develop uniform criteria for the efficiency 
and effectiveness measures to be included in the report." 
Response 
The South Carolina Vocational Rehabilitation Department is made up of the 
vocational rehabilitation client services program and the services of the 
Disability Determination Division. 
The Disability Determination Division processes Social Security Disability 
claims under the provisions of the Social Security Act and the Supplemental 
Security Income Program. Individuals receive benefits from these programs 
when physical or mental impairments keep them from working. 
In addition, the division processes claims for disability benefits under a 
number of state programs. Claims for homestead exemption based on 
disability are processed for the office of the Comptroller General. 
Applications for State Retirement based on total and permanent disability are 
processed by the Disability Determination Division for the South Carolina 
State Retirement System. 
Under the retirement system programs, applications for Long Term Disabil-
ity are also handled by the division. 
The division processes applications for Medicaid coverage under programs 
administered by the State Health and Human Services Finance Commission. 
These applications include Aid to Blind and Disabled, Medically Needy, and 
special waivers for individuals suffering from AIDS. 
Specific performance information about the two programs follows. 
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A .  V o c a t i o n a l  R e h a b i l i t a t i o n  
S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o f f i c e s  a c r o s s  t h e  s t a t e  
p r o v i d e  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  t o  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i -
t i e s .  
T h e s e  s e r v i c e s  h e l p  p r e p a r e  c l i e n t s  f o r  a n d  f i n d  s u i t a b l e  e m p l o y m e n t .  
D u r i n g  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 , 8 , 2 1 3  S o u t h  C a r o l i n i a n s  w i t h  d i s a b i l i t i e s  w e r e  
s u c c e s s f u l l y  r e h a b i l i t a t e d .  
E l i g i b i l i t y  
A n y  i n d i v i d u a l  w h o  h a s  a  p h y s i c a l  o r  m e n t a l  d i s a b i l i t y  w h i c h ,  f o r  t h a t  
i n d i v i d u a l ,  c o n s t i t u t e s  o r  r e s u l t s  i n  a  s u b s t a n t i a l  h a n d i c a p  t o  e m p l o y m e n t -
b u t  f o r  w h i c h  t h e r e  i s  a  r e a s o n a b l e  e x p e c t a t i o n  t h a t  w i t h  v o c a t i o n a l  r e h a b i l i -
t a t i o n  s e r v i c e s  t h a t  i n d i v i d u a l  c o u l d  b e  e m p l o y e d  - i s  e l i g i b l e  t o  r e c e i v e  
s e r v i c e s  f r o m  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t .  
P r o g r a m s  
T h e  d e p a r t m e n t  o p e r a t e s  a  n e t w o r k  o f  o f f i c e s  w h i c h  i n c l u d e  v o c a t i o n a l  
r e h a b i l i t a t i o n  c e n t e r s  t h r o u g h o u t  t h e  s t a t e ,  t w o  s u b s t a n c e  a b u s e /  d e p e n -
d e n c e  r e h a b i l i t a t i o n  c e n t e r s ,  a n d  a  c o m p r e h e n s i v e  r e h a b i l i t a t i o n  c o m p l e x  i n  
W e s t  C o l u m b i a  f o r  S o u t h  C a r o l i n i a n s  w i t h  s e v e r e  p h y s i c a l  d i s a b i l i t i e s .  
I n  a d d i t i o n ,  i t  o f f e r s  s e r v i c e s  t o  t h e  d e a f  a n d  h e a r i n g  i m p a i r e d  a n d  o p e r a t e s  
c o o p e r a t i v e  p r o g r a m s  w i t h  o t h e r  s t a t e  a g e n c i e s ,  i n c l u d i n g  t h e  D e p a r t m e n t  o f  
M e n t a l  H e a l t h ,  W o r k e r ' s  C o m p e n s a t i o n  C o m m i s s i o n ,  D e p a r t m e n t  o f  C o r -
r e c t i o n s  a n d  t h e  p u b l i c  s c h o o l s .  
T h e  d e p a r t m e n t  t e a c h e s  b a s i c  s k i l l s  i n  V o c a t i o n a l  R e h a b i l i t a t i o n  C e n t e r s  
t h r o u g h o u t  t h e  s t a t e  t h r o u g h  s p e c i a l  p r o g r a m s  w i t h  A d u l t  E d u c a t i o n .  
T h e  d e p a r t m e n t  a l s o  e m p h a s i z e s  s p e c i a l  j o b  p l a c e m e n t  e f f o r t s ,  t h r o u g h  
t r a i n i n g  p r o j e c t s  w i t h  i n d u s t r y  a n d  e m p l o y e e  i n t e r v e n t i o n  e f f o r t s .  
P r o g r a m  O b j e c t i v e s  
1 .  T o  s e r v e  a t  o r  a b o v e  t h e  n a t i o n a l  a v e r a g e  o f  t h e  n u m b e r  o f  p e r s o n s  w i t h  
d i s a b i l i t i e s  r e h a b i l i t a t e d  p e r  1 0 0 , 0 0 0  p o p u l a t i o n .  
2 .  T o  r e h a b i l i t a t e  a t  o r  a b o v e  t h e  n a t i o n a l  a v e r a g e  o f  t h e  n u m b e r  o f  p e r s o n s  
w i t h  d i s a b i l i t i e s  r e h a b i l i t a t e d  p e r  1 0 0 , 0 0 0  p o p u l a t i o n .  
3 .  T o  s e r v e  p e r s o n s  w i t h  d i s a b i l i t i e s  a t  a  c o s t  a t  o r  b e l o w  t h e  n a t i o n a l  a v e r a g e .  
4 .  T o  r e h a b i l i t a t e  p e r s o n s  w i t h  d i s a b i l i t i e s  a t  a  c o s t  a t  o r  b e l o w  t h e  n a t i o n a l  
a v e r a g e .  
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Performance Measures 
Effectiveness National Average 
Persons with disabilities 
served per 100,000 362 (FFY '90) 
Persons with disabilities 
rehabilitated per 100,000 83 (FFY '90) 
Average cost per case for each 
person served $8,095 (FFY '89) 
Average cost per case for each 
person rehabilitated $1,910 (FFY '89) 
B. Disability Determination Division 
Program Objectives 
SCVRP 
752 (FFY '90) 
240 (FFY '90) 
$4,745 (FFY '89) 
$1,468 (FFY '89) 
1. To process claims within an average processing time at or below the 
national average in federal fiscal year 1990-1991. 
2. To maintain an accuracy rate of 95% on all claim types during federal fiscal 
year 1990-1991. 
3. To maintain production per work year at or above the regional or national 
average during federal fiscal year 1990-1991. 
4. To maintain medical development costs at or below regional or national 
average during federal fiscal year 1990-1991. 
5. To maintain a cost per case of $286 or below in federal fiscal year 1990-1991. 
Performance Measures 
Actual performance in federal fiscal year 1990-1991 
Medical Average 
Accuracy Processing Production Cost Per Cost Per 
Rat~{%} Tim~ {Da~l f~:tFrE ~ ~ 
S.C. 95.0% 67.2 225.6 $54.72 $265 
Region 95.1% 65.1 231.6 $69.28 $281 
u.s. 94.4% 75.2 214.5 $69.73 $297 
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X I I .  A p p e n d i c e s  
A p p e n d i x  A  
C h a r a c t e r i s t i c s  o f  t h e  R e h a b i l i t a t e d  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  s u c c e s s f u l l y  r e h a -
b i l i t a t e d  8 , 2 1 3  p e o p l e  d u r i n g  f i s c a l  y e a r  1 9 9 0 - 1 9 9 1 .  
A t  t h e  t i m e  o f  r e f e r r a l  t h e  f o l l o w i n g  w e r e  t h e  c h a r a c t e r i s t i c s  o f  t h e  8 , 2 1 3 :  
7 3 . 8  p e r c e n t  w e r e  u n e m p l o y e d  
1 4 . 6  p e r c e n t  w e r e  i n  t a x - s u p p o r t e d  i n s t i t u t i o n s  
5 0 . 2  p e r c e n t  w e r e  d e p e n d e n t  o n  f a m i l y  a n d  f r i e n d s  f o r  t h e i r  l i v e l i h o o d  
4 0 . 4  p e r c e n t  h a d  l e s s  t h a n  a  1 2 t h  g r a d e  e d u c a t i o n  
6 1 . 5  p e r c e n t  w e r e  m a l e  
6 0 . 6  p e r c e n t  w e r e  w h i t e  
3 9 . 1  p e r c e n t  w e r e  b l a c k  
. 3  p e r c e n t  o t h e r  r a c i a l  c a t e g o r i e s  
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AppendixB 
Disabilities 
Rehabilitation of people with disabilities pays off as those with disabilities 
become productive. 
The Vocational Rehabilitation Department provided services to persons 
disabled by many different types of physical and mental disabilities. 
The 8,213 individuals rehabilitated by the Vocational Rehabilitation Depart-
ment last year had the following disabilities: 




Heart and Circulatory Conditions 
Hearing Impairments 
Epilepsy and Nervous Disorders 
Allergy, Endocrine Disorders 
Visual Impairments 
Absence of Limbs 
Digestive System Disorders 
Speech Impairments 























F o r  M o r e  I n f o r m a t i o n  
F o r  m o r e  i n f o r m a t i o n  a b o u t  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  
D e p a r t m e n t  o r  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  f e e l  f r e e  t o  c o n t a c t  y o u r  
l o c a l  V o c a t i o n a l  Reh~bilitation D e p a r t m e n t  o f f i c e  o r :  
J o e  S .  D u s e n b u r y  
C o m m i s s i o n e r  
S t a t e  O f f i c e  B u i l d i n g  
1 4 1 0  B o s t o n  A v e n u e  
P o s t  O f f i c e  B o x  1 5  
W e s t  C o l u m b i a ,  S o u t h  C a r o l i n a  2 9 1 7 1 - 0 0 1 5  
( 8 0 3 )  8 2 2 - 5 3 0 0  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  d o e s  n o t  d i s c r i m -
i n a t e  i n  t h e  d e l i v e r y  o f  s e r v i c e s  o r  i n  e m p l o y m e n t .  
T h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  o f f e r s  e q u a l  o p -
p o r t u n i t y  i n  i t s  e m p l o y m e n t  a n d  p r o v i s i o n  o f  s e r v i c e s  w i t h o u t  r e g a r d  t o  r a c e ,  
c o l o r ,  r e l i g i o n ,  s e x ,  n a t i o n a l  o r i g i n ,  a g e ,  o r  m e n t a l  o r  p h y s i c a l  d i s a b i l i t y  i n  
k e e p i n g  w i t h  t h e  p r o v i s i o n s  o f  T i t l e  V I  o f  t h e  C i v i l  R i g h t s  A c t  o f  1 9 6 4  a n d  
S e c t i o n  5 0 4  o f  t h e  R e h a b i l i t a t i o n  A c t  o f  1 9 7 3 .  
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